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This is one of the most complicated and highly debated topics in PNG today. I am 
especially honoured to have been asked to deliver the paper on such a stimulating and 
relevant topic. This paper will draw heavily on another one I gave to an INA and 
Business Council of PNG forum back in 1996. 
 
Superficially the question answers itself. Of course practices of pre-contact PNG societies 
seem like light years away from those of the modern commercial society that is emerging 
today. Simple or even complicated barter systems are by their very nature less 
complicated than a modern business system. But we need to look more closely and to 
examine whether the underlying tenets of today’s PNG business are the same as those 
applying to traditional society. We need to try and understand some of the claims that are 
often made to explain away certain unacceptable business practices and whether there is 
any validity in the claims that these are acceptable from a traditional point of view.   
 
The basic question being asked is what impact does culture have on ethics? Are ethics 
subject to cultural differences or are they universal verities applying equally to all 
mankind? Are ethics coloured by our experiences and our backgrounds and do each of us 
have different ethics? Do people of different religions have different ethics or do ethics 
transcend religion? 
 
Ethics is defined as, inter alia, “a social, religious or civil code of behaviour considered 
correct especially that of a particular group, profession or individual”2, so we can apply 
the question to the whole society or to the individual.  Another attempt to define ethics 
was: “there is no “social responsibility” overriding individual conscience, no cost 
calculation and no greater good or higher measure than the individual and his behaviour. 
The rules are the same for all and right behaviour is that which is truly appropriate to the 
specific relationship of mutual dependence, because it optimises benefits for both 
parties3”. 
 

                                                 
1 The author is indebted to Mel Togolo, David Freyne, John Fowke and Vincent Bull for comments on this 
paper. 
2 Oxford Dictionary of the English Language, 1979 
3 Barnes, RA: Burns Philp in the pacific: ethics and Reality; in Papers from the 17th Waigani Seminar; 
UPNG 1988 



Finally from a recent paper on the same topic (Malpas, 2003) the Nature of ethics is 
described as : 
“Ethics is about acting in accordance with the fundamental values and commitments that 
properly guide our decisions about what we ought to do. 
“Ethics comprises the task of getting clear about those fundamental values and 
commitments as well as getting clear about how they apply in particular cases”  
 
In ancient PNG society there was little chance of corruption as we know it today, 
transactions were completely open and the two (or more) traders could see for themselves 
what each was offering and decide whether that was acceptable or not. There was no need 
for spoken or written ethics because the transaction was simple and there were very few 
opportunities for the exchange to be to one person’s advantage more than the other’s 
there was an unwritten code of ethics. The study of ethics has evolved as societies have 
become more complex, where the business or moral practices involve choices between 
different ways of doing things and where society needs to be guided along a particular 
path which appears more virtuous than others. 
 
Early missionaries and anthropologists laboured over the question of ethics in PNG, 
trying to discover and record what ethics existed and to record them. One attempt was by 
Ennio Mantovani, published by the Melanesian Institute, who classified three types of 
people with slightly different ethics4 (see table). 
 
In order to ask about the origin of ethics in PNG we need to ask what constituted ethics 
and where did PNG’s culture come from? Did it come from the notion that the 
fundamental imperative for mankind that “we have not inherited the earth from our 
parents; we have borrowed it from our children5” or from “conservation of these 
resources (which are) both an ethical prerogative and also a practical necessity for man’s 
continued existence on earth6” 
 
  Another different view was that “…the East Sepik foothills Urat speakers…(who) 
viewed their relationship with the environment as an antagonistic one. Their world was 
created by natural spirits, termed masalai…(who) are capricious, sometimes malicious; 
close contact with them causes sickness …staple food crops were stolen from (them). But 
“on the other hand, as consummate horticulturalists Urat gardeners have an acute sense of 
the value of the forest to them….and upon the welfare of the whole community7”. 
 
An finally “all the conflicts and problems derive ultimately from a failure by men of 
affairs in business and government, both expatriate and national, to accept the notion that 
there could be elements of the Melanesian world-view that are so fundamental as to be 
unshakeable and essential parts of the Melanesian economy8”. 
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4 Mantovani,E; An Introduction to Melaneisan Religions; Melanesian Institute 1984.  
5 Farvar, MT; Ethics and Sustainable Development in Papers from the Waigani Seminar; UPNG 1988 
6 Eaton, P; Reinforcing the Land Ethic: Conservation and Development through Wildlife Management 
Areas in ibid. 
7 Allen, B; Environmental Ethics and Village Agriculture in ibid. 
8 Power, AP; Resource Development in the East Sepik Province in ibid. 

 



 
TYPES OF ETHICAL AND OTHER CHARACTERISTICS 

 

SOURCE: Mantovani,E; An Introduction to Melanesian Religions: Melanesian Institute 1984

                                                 

        Economy Social
relations 

Ideology 

        Symbolism Mythology Ritual Theology Ethics
Collectors and 
Gatherers 

Collect and hint; 
No manipulation; 
Nomads 

Small Band 
Share work 
Special social 
role of father 

Expressing 
otherness and 
care 
Vertical: father 

Myths of 
Creation 

Narration of 
creation myths 
Offering part of 
collection and 
game 

Theism; 
God intervenes as 
creator and 
provider, as giver 
of law and judge; 
God is personal 
and near 

Acceptance of 
God’s will; 
Obedience; 
Sin is 
disobedience, 
destroying, 
killing without 
needing food 

Pastoralists or 
Herders 

Follow the herd; 
No manipulation; 
Nomads 

Organised to 
defend the herd; 
Male oriented 

Vertical: sky, 
high mountain 

Creation Myths Prayer of 
thanksgiving; 
Primitial9 
offering; 
Consecration of 
Animal; 
Sacrificial 
Killing 

Theism/Deism; 
God is personal, 
spiritual, giver of 
everything; 
Judge 

Acceptance of 
God’s will; 
Obedience; 
Humility; 
Sin is: personal 
disobedience; 
Atonement is 
personal 
repentance. 

Digging-stick 
cultivators 

Cut, burn, dig, 
plant 
Manipulation; 
Sedentarians 

Woman is linked 
with life; 
Ancestors are 
part of the 
community; 
Matrilineal 

Horizontal: sex 
and death 

Dema Myths Making present 
the dema event 

Impersonal: all 
pervading ‘life’. 

Active 
participation; 
Sin is breaking of 
taboo; 
Impersonal, 
Atonement is 
reconnecting 
oneself with 
‘life’; Impersonal 

9 The primitial offering is a gesture in which something is set apart to express the recognition of the Supreme Being’s ownership of whatever is being offered. 
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As a nation, PNG has struggled to arrive at a set of ethics that would guide life in general 
and business in particular. The Preamble to the constitution and the National Goals and 
Directives both tried to set out ethical values: 
 
We the People of Papua New Guinea……..Assert…. 

• That all power belongs to the people 
• That respect for the dignity of the individual and community interdependence are 

basic principles of our society 
• That we guard with our lives our national identity, integrity and self respect 
• That we reject violence and seek consensus as a means of solving our common 

problems 
• That our national wealth, won by honest, hard work be equitably shared by all. 

 
The Goals and directives are: 
 

1. Integral human development 
We declare our first goal to be for very person to be dynamically involved in the 
process of freeing himself or herself from every form of domination of oppression so 
that each man or woman will have the opportunity to develop as a whole person in 
relationship with others. 

 
2. Equality and participation 
We declare our second goal to be for all citizens to have an equal opportunity to 
participate in, and benefit from, the development of our country. 

 
3. National sovereignty and self-reliance 
We declare our third goal to be for Papua New Guinea to be politically and 
economically independent, and our economy basically self-reliant 

 
4. Natural resources and environment 
We declare our fourth goal to be for Papua New Guinea’s natural resources and 
environment to be conserved and used  for the collective benefit of us all, and to be 
replenished for the benefit of future generations. 

 
5. Papua New Guinea ways 
We declare our fifth goal to be to achieve development  primarily through the use of 
Papua New Guinean forms of social, political and economic organizations. 

 
These set high moral and ethical standards for the nation to follow. They have not been 
fully or even partially met. However we have to assume that these had their genesis in 
traditional Papua New Guinean society and that the founding fathers meant PNG to reach 
these lofty goals. Alas, no one could suggest that the nation has gone anywhere near 
achieving them and it has probably gone in the opposite direction. 
 
So far we have been looking at ethics in the abstract and trying to get a feel for what 
constituted the cultural background of ethics in PNG. On its own this a fascinating 
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subject and those who are interested will be able to seek further from the extensive 
reading list attached10. 
Ethics underpins every relationship but the relationships in 21st century global economy 
are much more complex than ethics in traditional society therefore the questions may be 
more about why ethics in PNG 2004 so different from goals enshrined in the Constitution 
and based on values established by consultative process as fundamental to PNG people in 
the 1970s. 
 
I assume that the real question behind the topic is to tie it into today’s PNG and see if 
there is some cultural reason why ethics in business or ethics generally would be different 
in the country in 2004 than they would have been in PNG’s past or in any other country. 
The primary reason given for some of the aberrations in behaviour in business and 
politics is often explained by the cultural mores of PNG society and in particular the “big 
man” syndrome which occurs to a lesser or greater degree in most PNG societies. 
 
The big man society has been described as “Present among many traditional Melanesian 
societies, including PNG, are an unrestricted system of status mobility.  In contrast to 
structures that are based on birthright or hereditary, merit-based structures are open 
systems where people can move up the ranks through recognized achievements that are 
valued by the societies concerned.  Bigmanship, as described below, is a concept coined 
to describe this type of social status: 

 
“In traditional society a man became known as a big-man because of his deeds.  
Being a skilful warrior, a forceful orator, an expert in ritual, or a wealthy man and 
financier of wealth exchanges were the main accomplishments that brought an 
ambitious New Guinean renown and a political following.  The system was open 
and fluid….[M]en became known as leaders because of their skills and their 
ability to use these to create ranks of followers.  At any one time several big-men 
might be competing for status in a clan or tribal group. . . . An especially strong 
and forceful man might achieve dominance over the others, but his influence, like 
that of lesser big-men, was always transitory (Finney 1973:15). 

 
“Like many traditional practices, the culture of bigmanship was redefined as the modern 
political system introduced new opportunities.  The state system introduced these 
opportunities.  People began entering national politics and the public service with the 
ultimate goal of making gains through the opportunities these gave.  “Wealthy” bigmen 
began aspiring to political roles at the government level (e.g., see Standish 1983:80)11”. 
 
Again, “Leadership in Gorokan society was achieved rather than ascribed. There were no 
hereditary chiefs or fixed social classes. Leadership was informal in the sense that it was 
exercised by individuals who had earned the title of “big man”, or “man with name”, and 
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10 I am indebted to Dr Robin Hide of the ANU for providing this reading list. 
11 Manning, M, Kavanamur, D and Okole, H; UnderstandingRreform in Papua New Guinea: an analytical 
evaluation: Forthcoming 

 



thereby a following…………men gained repute by being brave warriors, be being 
especially persuasive orators and above all by being successful in economic activities. 
……This arena of group ceremonial exchange shows how individual and group 
ambitions were complimentary, the clan needed the contributions and organising skills of 
the big man to uphold its honour, while the big man needed a socially sanctioned context 
in which he could further enhance his prestige……and even if one man became pre-
eminent , his position was tenuous in that it depended on his ability to manage efficiently 
all his assets and the complex web of obligations he had built up12” (my emphasis).  
 
The common myth and even excuse for corruption in modern PNG is that it is somehow 
expected and that there are no rules that adequately express this primal need to acquire  
power, so therefore it is acceptable to amass wealth however it can be gained. Sir 
Anthony Siaguru provided the best explanation of where this highly simplistic view is 
wrong in traditional as well as ethical terms13. He said that the big man amassed wealth in 
the open as opposed to most corrupt deals which are carried out in secrecy behind closed 
doors. Because they were carried out openly they brought with them a high degree of 
obligation to the clan or tribe whereas the corrupt businessman/politician has tended to 
amass the wealth by stealth so that he will not be caught and will not have to share. 
Much of the wealth amassed by today’s businessmen and politicians is kept hidden or 
sent off-shore to Australia and further abroad where there is no chance of a wantok 
getting their hands on the loot. 
 
The attempt to excuse corruption by referring to the status of the big man and the need 
for leaders to have trappings of power which are most easily demonstrated in modern 
society by  conspicuous consumption is at the base of today’s society. It raises tow more 
basic questions. It may be true that what a modern secular society agrees as being the 
ethic of honesty is not accepted by Papua New Guineans who are still influenced by more 
basic urges which lead them to accept honesty in their clan and family relationships but 
any one else is fair game. In other words Papua New Guineans still do not recognise the 
universality of ethics. 
   
In 1996 there was a conference on Ethics in Business referred to above. Since then there 
has been a chapter of Transparency International set up in PNG, the Business Council of 
PNG has attempted to get businesses to adopt a code of ethics as have a number of other 
organisations. Private firms have also adopted their own codes of ethics and we hear 
PNG politicians regularly proclaiming that they are “transparent and accountable” yet 
many of them are far from being either. Deals are made which do not necessarily benefit 
PNG or do not achieve the maximum benefit that could be achieved, corruption is rife 
and the rumours and stories of corruption are so common that people are almost inured to 
them. 
 
During1997 the Business Council of PNG asked its members to adopt a code of ethics 
which is attached. This code of ethics is supposed to guide the members and their 
workers in their day to day business dealings. Though a small start, it was a step in the 
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12 Finney, B: Business Development in the Eastern Highlands; East West Centre, 1987  
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right direction. However there is no monitoring or reporting to show how this has worked 
and the vast majority of businesses in PNG are not members of the Council and therefore 
are not bound by the pledge.  
   
There have been many enquiries where people have been identified carrying out corrupt 
practices and yet few of them are ever caught or punished14. The field is open for the 
crooks whilst the innocent who have no control over the theft have less and less to share 
around. The poor old grass roots have the wool pulled over their eyes and meekly accept 
the falling standards of development and lack of services that are the direct result of 
mismanagement and theft. 
 
There is a fundamental reason for this which is that at least some people in the society see 
no wrong in corrupt practices, or if they do, they are willing to let them pass by without 
comment or action. Everywhere that a group of Papua New Guineans meet the discussion 
will almost certainly turn to corruption, who is stealing what, and where and how terrible 
it is. The feeling is uttered with fervour and strong opprobrium. Yet half an hour later the 
same person can meet the person that they have been talking about and will claim them as 
a long lost friend and as if they had never been talking about him or her. 
 
Dame Meg Taylor explained this at that workshop on Ethics in Business. Papua New 
Guineans have several layers of wantok and their beliefs and their social interactions and 
obligations differ between those layers. There are the real wantoks that come from the 
same clan and who have primacy over all things, there are the 
school/university/education wantoks who share a different set of values and views and 
there are the workplace wantoks who have yet another set of values and many other 
different groupings in which people find themselves.  
 
Some of these values can be directly opposed to each other but it is nigh impossible for 
those different sets of peers to meet at the same time and in the rare case where there is 
an overlap the same people will have conflicting values pulling so hard that none 
prevails. Thus the school wantoks may decry the behaviour of a wantok from the 
business or from “home” and everyone will agree but they then disperse and the values of 
that group of wantoks are left behind. The home wantok may demand that a certain 
favour be granted and the pressure is so great and so fundamental that the request is 
acceded to or it is carried out by another wantok and understood by the clan members 
who will not act to stop it. Similarly although a business wantok has broken the law or we 
know he or she has carried out a dishonest act the group will not censure it and act as if it 
never happened.  
 
Many people have delved into the reasons for this and it is impossible to say with any 
certainty whether this behaviour has its roots in traditional culture or not. However there 
are some reasons for the lack of ethics in business and politics which are worth exploring. 
The first is simply temptation. For someone whose clan  has had a very short exposure to 
the modern world, the plethora of luxury items including travel, high living, gambling 
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14 The Cairns Conservatory which documented the theft of some $A10 million, the Sandline enquiry, the 
NPF enquiry etc.  

 



and luxury cars wives are a heavy temptation and they have had no cultural preparation 
for it.  
 
Western society has developed checks and balances over many years, people are 
bombarded with stories of crooks being caught and punished (although some seem to be 
impervious) through the press. Christianity has been around for hundreds of years, moral 
teachings about the dealing with wealth and possessions (thou shalt not steal) abound and 
people are more used to wealth than Papua New Guineans have been. Westerners fear 
being caught and punished and so they resist temptation. 
 
And yet in traditional societies people are very aware of the evils of stealing, it is 
shameful. If you steal food, it means you are lazy because you can’t plant your own or 
that it is so strange that you have no one else in the community (no relatives of any sort) 
to ask for help. What is probably true is that traditional elements of behaviour do not 
have a “neat” fit with a modern western way. 
  
Papua New Guineans have not had the long association with a system that teaches them 
about the evils of theft because there was never such temptation in the village, the 
temptations are very strong because these material luxuries are so new and finally they do 
not seem to get caught so there is no jeopardy involved. This leads to the failure of moral 
suasion to prevent corruption because there doesn’t appear to be any shame attached to 
being caught in a corrupt deal. Even where they are caught and jailed there is still no 
shame and they often return to leadership positions where they appear to carry on just the 
same. 
 
In many countries there are advanced political cultures and mores that dictate the 
behaviour of politicians and these percolate down to society in general. They are 
expressed in the law and in the institutions that administer the law and they are expressed 
in moral values that insist that people who are caught are tried and punished for their 
misdeeds. Amazingly for a Papua New Guinean an Australian Parliamentarian can be 
dismissed or charged for the theft or misappropriation of a few hundred dollars and they 
are, quite regularly. 
 
PNG lawmakers do not appear to recognise this culture at this stage of its development, 
political parties do not have ideologies, politicians do not expose each other’s small or 
large misdeeds. The public accepts all this and those that expose it or call for punishment 
are thought of as being odd, irrelevant or excessively moralistic. There are no real choices 
between right and wrong, the crooks preach that they are Christians, transparent and 
accountable and the press and the rest of society meekly accept this at face value. 
 
There has not yet evolved a clear set of political goals and objectives. The constitution 
and guiding principles do not seem to lead debate or political actions in PNG. Political 
parties do not have platforms or ideologies, governments are not elected with a clear set 
of policies that they are going to implement and even less a plan about how to implement 
such policies. The continual jockeying for power is not about any change in the direction 
of the government, it is about individuals seeking power and access to the trappings of 
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office. Never do we hear an opposition politician promising to make changes to the 
direction that the government is taking. 
   
Government is pragmatic and decisions are generally off-the-cuff. In such a political 
climate the ability to make offers that enhance the welfare of an individual politician are 
much harder to resist. The concept of “public service” is hard one to encourage in any 
society and there are rare examples of politicians or public servants who understand the 
concept in PNG. It is however achievable and almost always depends on good and 
dedicated leadership, a very good example was the Investment Promotion Authority 
under Mrs Aivu Tauvasa in the early 1990’s. 
 
There is no cultural reason for the lack of ethics leading to corruption in PNG; it cannot 
be traced back to any particular trait of traditional society as some would try to do. The 
failure is partially due to the rapid changes that have occurred over the second half of the 
twentieth century where people have had to move from primitive traditional societies 
with fixed rules of conduct dictated largely by the need to survive, to a modern pluralistic 
society.  
 
The western world had thousands of years to evolve systems, ideologies and cultures to 
cope with modern society. We need to remember that there are still some of the most 
spectacular examples of theft and failure of safeguards such as the collapse of Enron, a 
large American power company, in the last couple of years and the current investigation 
of Haliburton a company associated with the current Vice President of the USA15.  
 
However once dishonesty is revealed in most Western countries16 due process is put in 
motion and the result will eventually be punishment and/or law reform to prevent further 
abuses of the system. Sadly this does not seem to happen in PNG. Misdeeds are revealed, 
sometimes people are charged but hardly ever are there trials that lead to convictions.  
 
The NPF enquiry is the most glaring example where corrupt practices were revealed, 
some of the actors were charged as long ago as two years and yet not one person has been 
convicted or punished. Whilst there is no jeopardy there will always be a huge temptation 
to accept bribes. 
 
It is interesting that many of the actors in public life seem to live Christian lives, they 
attend church and some attest regularly to their belief in God and their renewed religious 
fervour. Yet the same people are regularly mentioned in conjunction with corruption and 
bad government. The power of Christianity is not a strong enough force in the fight 
against corruption and people seem to be able to happily ignore the basic tenets of 
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15 This company has recently agreed to hand back several million dollars to the US Defence Department 
because they were caught over-charging for supplies to the US occupational force in Iraq in February 2004. 
16 Again there are exceptions that prove the rule such as Prime Minister Berlusconi of Italy and President 
Chirac of France or Mr Rene Rivkin in Australia (who appears to have eventually had to serve his jail term 
after making all sorts of excuses why he couldn’t). 

 



Christianity which are honesty and sharing with others and which provide a moral 
underpinning to many ethical societies17. 
 
Another possible factor in the failure to evolve policies and ethics is the fact that PNG 
has been blessed with such fantastic natural resources which combined with the very 
paternalistic policies of Australia has meant that there have never been a real struggle for  
a livelihood. There has never been the need to make the sort of hard choices that a 
struggle for survival force upon a society, much as these forces dictated the life styles of 
early PNG society. Affluence has bred degeneration in many societies, Sodom and 
Gomorrah in the bible, the decline of the Greek and Roman empires and a similar 
affluence has allowed PNG to avoid hard choices.         
 
PNG has a free press but it doesn’t have the investigative stories that are found in the 
other countries, where there is an exposé, it isn’t followed with the same determination as 
the Western press often does, until there is some action taken. Far too often a story is 
accepted at face value and without question. Moral questions are largely side-stepped 
because the journalists do not have the cultural background, the training or the enquiring 
mind that tells them that what they are hearing or seeing is not what it seems to be. 
Attempts by the media council to encourage investigative journalism have largely failed. 
There are many reasons not the least of which investigative journalism can be a 
dangerous business as some PNG press people can testify.  
 
The revelation of corruption is of no use unless the society genuinely wants to end it, 
society has to take matters into its own hands, it has to demand that those revealed are 
brought to trial, it has to demand that money is spent properly, it has to build up the 
forces that will catch and punish those who break the law. Somehow it has to end the 
belief that there is one law for the rich and another for the poor18. If the institutions that 
we have are not adequate then new ones have to be introduced e.g. the proposed 
Independent Commission Against Corruption and Freedom of Information legislation 
which are both stalled in the corridors of power. 
 
There is one other layer that needs to be briefly looked. Not only do Papua New 
Guineans have to cope with the transition from traditional society to a modern one, they 
also have to cope with globalisation which makes it ever easier for transgressions to be 
hidden in other countries and to obscure the paper trail of ill-gotten gains. As well as 
taking steps to safeguard society from theft within PNG it will also be necessary to 
evolve mechanisms to prevent global movement of funds and to be able to use the 
evolving methods that the international community is using to prevent money laundering.  
 
In conclusion the question in the title needs an answer. PNG cultures vary between the 
800 language groups, but there some very strong similarities. Cultural experiences affect 
all of our lives and it is impossible to abstract their effects from other stimuli, however 
ethics are basic human traits, without them (or religion) mankind descends to the depths 
of primitive behaviour caring only for himself. PNG culture has not led to a different set 
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of ethics to other countries, Papua New Guineans have the ability to distinguish right 
from wrong and in business terms this is much the same as anywhere else in the world. 
 
The recognition of ethics and its enforcement depends on a strong, moral and effective 
state. It depends on the institutions of state being effective and providing sanctions for 
those who refuse to live according to the mores of society and it requires a population 
that demands that these sanctions be used to stamp out corruption. Whether it is because 
of culture or some other reason the reality of “practices” in PNG are that they do not 
prevent corruption. 
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Appendix: BCPNG Code of Ethics 
 
 
 
 
 

  
  

BB uu ss ii nn ee ss ss   CC oo uu nn cc ii ll   oo ff   PP aa pp uu aa   NN ee ww   GG uu ii nn ee aa   
  
 

Code of Conduct 
 
 

1. We shall at all times conduct our businesses and discharge our 
responsibilities with honesty and integrity 

 
2. We shall at all times uphold the Consitution, laws and respect 

worthy cultures of Papua New Guinea and other countries in which 
we conduct business. 

 
3. We shall at all times promote fair and non-discriminatory 

behaviour within a safe healthy and injury free work place for all 
 

4. We shall at all times respect and protect confidential information 
own our care and within our control.  

 
5. We shall at all times endeavour to recognize and avoid potential 

situations of conflicts of interest. 
 
 
 
Dated this…………………………….day of……………………….200…………… 
 
 
 
…………………………    ……………………… 
       Company      President 
   Representative     Business Council of PNG 

12

 



 
REFERENCES 
Allen, B.J. 1986. Environmental ethics and village agriculture. Yagl-Ambu  
(Papua New Guinea Journal of the Social Sciences and Humanities), 13(3), 1-14. 
 
Arabagali, D. 1986. Ethics and environment: a case study of the Huli  
environment. Yagl-Ambu (Papua New Guinea Journal of the Social Sciences and  
Humanities), 13(3), 15-22. 
 
Bashkow, I. 2000. "Whitemen" are good to think with: How Orokaiva morality  
is reflected on whitemen's skin. Identities-Global Studies in Culture and  
Power, 7(3), 281-332. 
 
Bonney, N. 1985. Book Review: Ethics in Government - the Public-Service of  
Papua New Guinea - Dwivedi,Op. Public Administration and Development, 5(3),  
283-284. 
 
Dwyer, P.D. 1994. Modern conservation and indigenous peoples: in search of  
wisdom. Pacific Conservation Biology, 1, 91-97. 
 
Dwyer, P.D. 1996. The invention of nature. In: Ellen, R. and Fukui, K. ed.  
Redefining Nature: Ecology, Culture and Domestication. Oxford, Berg, 157-186. 
 
Finney,B.1987. Business Development in the Highlands of Papua New Guinea. East 
West Centre 
Fugmann, G. 1986. Ethics and Development in Papua New Guinea. Melanesian Institute, 
Goroka 
 
Herdt, G.H. 1987. The Accountability of Sambia Initiates. In: Langness,  
L.L. and Hays, T.E. ed. Anthropology in the High Valleys: essays on the New  
Guinea highlands in honor of Kenneth E. Read. Novato, Calif, Chandler &  
Sharp Publishers, 237-281. 
 
Hinawaeola, M. 1987. Reconciling ethical standards with the practical  
difficulties of power and decison making: women in development planning.  
In: Stratigos, S. and Hughes, P.J. ed. The Ethics of Development: Women as  
Unequal Partners in Development. Port Moresby, University of Papua New  
Guinea, 67-77. 
 
Hogbin, H.I. ed. 1973. Anthropology in Papua New Guinea: Readings from the  
Encyclopaedia of Papua and New Guinea. Melbourne, Melbourne University Press. 
ESPECIALLY- the essay by L. Langness on Ethics pp. 187- 200 and it will  
alse nbe in The Encylopaedia- ** 
 
Hokamori, P. 1986. Ethical problems of health services, strategy and  
options for health planning. Yagl-Ambu (Papua New Guinea Journal of the  

13

 



Social Sciences and Humanities), 13(2), 28-32. 
 
Hughes, P.J. and Thirlwall, C. ed. 1988. The Ethics of Development: Choices  
in Development Planning. Papers from the 17th Waigani Seminar. Port  
Moresby, University of Papua New Guinea Press. 
 
Institute of National Affairs; Ethics in Business: INA and BCPNG 1996 
 
Kilage, I. 1986. The ethics of maintaining law and order and protecting  
human rights. Yagl-Ambu (Papua New Guinea Journal of the Social Sciences  
and Humanities), 13(4), 55-58. 
 
Kuehling, S. 1998. The Name of the Gift: Ethics of Exchange on Dobu Island,  
PhD, Canberra, Australian National University, xv, 383 leaves 
 
Kuman, C.E.P. 1987. Women and banking policy. In: Stratigos, S. and Hughes,  
P.J. ed. The Ethics of Development: Women as Unequal Partners in  
Development. Port Moresby, University of Papua New Guinea, 89-95. 
 
Langness, L.L. 1987. A Day for Stealing: Deviance in a New Guinea Society.  
In: Langness, L.L. and Hays, T.E. ed. Anthropology in the High Valleys:  
essays on the New Guinea highlands in honor of Kenneth E. Read. Novato,  
Calif, Chandler & Sharp Publishers, 1-25. 
 
Malpas, J. 2003. The Impact of Culture on Ethics: Are Practices the Same? National 
Public Sector Convention, Perth November 2003.  
 
Manning, M. 1996. The Company Experience in: Ethics in Business. INA,  
 
Manning, M, Kavanamur, D and Okole, H. 2004. Understanding Reform. GDN and INA 
forthcoming. 
 
Mantovani, E. 1977. A fundamental Melanesian religion. In: Christ in  
Melanesia: Exploring Theological Issues. Point No. 1. Goroka, Melanesian  
Institute, 154-165. 
 
Mantovani, E (ed). 1984. An Introduction to Melanesian Religions. Melanesian Institute, 
Goroka 
 
Mantovani, E. 1986. Traditional values and ethics. Yagl-Ambu (Papua New  
Guinea Journal of the Social Sciences and Humanities), 13(2), 3-19. 
 
McPherson, N.M. 1991. A question of morality: sorcery and concepts of  
deviance among the Kabana, West New Britain. Anthropologica, 33(1/2), 127-43. 
 
Muingnepe, R. 1994. What kind of Ethical Standards do we need in Papua New  

14

 



Guinea Politics and Economic? In: Schoell, H.-M. ed. Environment and  
Development in Papua New Guinea: An Overview. Point Series No. 18. Goroka,  
The Melanesian Institute, 99-107. 
 
Narakobi, B. 1980. The Melanesian Way. Institute of PNG Studies, Port Moresby. 
 
Polume, S.M. 1986. Mineral resources and the ethics of development in Papua  
New Guinea. Yagl-Ambu (Papua New Guinea Journal of the Social Sciences and  
Humanities), 13(1), 6-24. 
 
Poole, F.J.P. 1987. Morality, Personhood, Tricksters, and Youths: Some  
Narrative Images of Ethics among Bimin-Kuskusmin. In: Langness, L.L. and  
Hays, T.E. ed. Anthropology in the High Valleys: essays on the New Guinea  
highlands in honor of Kenneth E. Read. Novato, Calif, Chandler & Sharp  
Publishers, 284-366. 
 
Pratt, G. 1987. Book review: Ethics in Government - the Public-Service of  
Papua New Guinea - Dwivedi,Op, Paulias,Ne. Australian Journal of Public  
Administration, 46(4), 432-434. 
 
Ramoi, G. 1986. Ethics of leadership. Yagl-Ambu (Papua New Guinea Journal  
of the Social Sciences and Humanities), 13(4), 3-14. 
 
Read, K.E. 1955. Morality and the concept of the person among the  
Gahuku-Gama. Oceania, 25, 233-282. 
 
Robbins, J.L. 1998. Becoming sinners : Christian transformations of  
morality and culture in a Papua New Guinea society, Ph. D., University of  
Virginia, xxi, 630 leaves : ill., maps p. 
 
Rumint, C. 1987. Women, banking and business. In: Stratigos, S. and Hughes,  
P.J. ed. The Ethics of Development: Women as Unequal Partners in  
Development. Port Moresby, University of Papua New Guinea, 96-99. 
 
Smith, M.F. 1994. Hard Times on Kairiru Island: Poverty, Development, and  
Morality in a Papua New Guinea Village. Honolulu, University of Hawaii Press. 
 
Songo, P.B. 1986. The ethics of the public service. Yagl-Ambu (Papua New  
Guinea Journal of the Social Sciences and Humanities), 13(4), 15-44. 
 
Steeves, J.S. 1985. Book Review: Ethics in Government - the Public-Service  
of Papua New Guinea - Dwivedi,Op. Canadian Journal of Political  
Science-Revue Canadienne De Science Politique, 18(3), 659-660. 
 
Stratigos, S. and Hughes, P.J. ed. 1987. The Ethics of Development: Justice  
and the Distribution of Health Care. Papers from the 17th Waigani Seminar.  

15

 



Port Moresby, University of Papua New Guinea Press. 
 
Stratigos, S. and Hughes, P.J. ed. 1987. The Ethics of Development: Women  
as Unequal Partners in Development. Port Moresby, University of Papua New  
Guinea. 
 
Strathern, M. 1997. Double standards. In: Howell, S. ed. The Ethnography of  
Moralities. London and New York, Routledge, 127-151. 
 
Stritecky, J.M. 2001. Looking through a moral lens : morality, violence,  
and empathy in Solomon Islands, University of Iowa. 
Zimmer-Tamakoshi, L. 1997. Everyone (Or No One) A Winner:  Gende  
Compensation Ethics and Practices. In: Toft, S. ed. Compensation for  
Resource Development in Papua New Guinea. Law Reform Commission of Papua  
New Guinea Monograph No. 6; and Australian National University National  
Centre for Development Studies Pacific Policy Paper 24. Port Moresby and  
Canberra, Law Reform Commission of Papua New Guinea and Resource Management  
in Asia and the Pacific, Research School of Pacific and Asian Studies, The  
Australian National University, and National Centre for Development Studies, The 
Australian National University, 66-83. 
 
Togolo, M. 2001. My land my place; the times they are a’changing. Divine Word 
University.  
          

16

 


